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Making Hamilton a Living Wage Community 
An Employer Declaration
2013/14


As employers we recognize that:
1) Low wages prevent workers from fully participating in our community
2) Low wages contribute to illness among our workers and health disparities in our community
3) Low wages can lead to lower worker morale, decreased  productivity and higher employee turn-over which negatively affect my bottom line
4) Ontario's minimum wage is not based on the cost of living in a community
5) Living Wage Hamilton's calculation of $14.95 per hour (not including benefits) provides a standard of living that allows for full participation in the community.  The living wage will be re-calculated every two years.

I confirm that the current commitment of my organization to a living wage is as follows:
 Friend: We have not determined how many employees are earning a living wage, but are committed to doing so within one year as a first step toward reducing the number of low wage employees in our organization.

 Supporter: All of our full-time employees earn a living wage. We are committed to determining the cost of raising part-time employees to a living wage within one year and begin reducing the number of low wage employees at that level. 

 Partner: All of our full-time and part-time employees earn a living wage. We are committed to determining the cost of raising our student positions to a living wage within one year and begin reducing the number of low wage employees at that level.
 
 Leader: All of our full-time and part-time employees, including student positions, earn a living wage.   We are committed to ensuring that all of our external service contracts pay a living wage and will begin working toward reducing the number of low wage employees at that level within one year.
 
 Champion: All of our full-time and part-time employees, including students, earn a living wage, and all of our external service contracts pay a living wage.

As an employer, I commit to:
1) Sharing the expected timeline and targets for our organization to improve wages for our employees, students and external service contracts who are not yet paid a living wage

2) Being recognized for signing this declaration and for our progress toward becoming a living wage employer at an internal staff meeting and in the community.

3) Speaking to other employers about the benefits of paying a living wage and will share our strategies for meeting our living wage goals.

4) Displaying and/or sharing Living Wage Hamilton’s promotional materials in the most appropriate way for my organization.

Organization:   

Signing Authority:   					                    	Title: 
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